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 SUBJECT:  :UBLICATION OF NOTIFICATIUN.

Dear Sir, ,
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' ! blease find enclosed herewith a eo-«; of

QMMB emnloyees(walfare Fund) Rules,1992 for nublica tion

1n the relnted part cf Gazette of Pakistean,

| . Yours fuithfully,
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! ‘Ministry of Housing and, Works :
"
( Bnvironment and Urban Affairs Divisidn)

NOTIFICATIONS

Islamabad, the 27th March,199%

‘_'N0j370-QMMB/92— In exercise of the.mowers conferred unon the
Q¥M Board by Hule'id of Quaid-i-ﬁzam's Mazar Managemgnt Board
- Rules, 1969, the Quaid—i—kzam’s Mazar Management Board is nleased
f‘to make the foilowing rules for nroviding financial assistance ko

the QMMB eunloyees.

1 ort Title, Ext apd_Commencement: -

i) These Rules may be called the "QMMB
Emnloyees’ (Welfare Fund) Rules, 1992",

11) These rules shall annly to all emmloyees of the
QMMB and shall take effect from 20th Feb,1992,

2 Defipitdonsy In these rules unless there is anything
renugnant in the subject or context the fcllowing terms
shall have the meanings resnectively assigned to them.

a) " The Board" means the Quaid-i-Azam's Magar
Management Board or any of its officers authorised
by the Board to exercise its mowers;

b) " Basic nay " means the fixed monthly basic nay
received by an emmloyee from the Buard;

ve) " Candital" means income from ' Cumera Licence Fee",
' Car Parking Fee' and Shoe Contract ' realised :
or to be realised therefrow; or income from such
other source as the Board may subsequently
determine.

d) " Continuous Service " means uninterrunted
' service in the emnloyement of the Board and
includes service which is interrunted by
+ sickness, accident, authorised leave or

cessation of work qpt-'due to the emloyee's
fault. ' b
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nth .',‘ e) "Children" means the legitinute children of
o ' - the emnloyee;

f) "Emnloyee" meanbs a nerson who is emnluyed
by the Board on regilar basis and does not
include work-charged establishment or those
emnloyed on contract;

g) "The Fund" means the wMMB Eamloyees Welfare
‘ ‘Fund establieheﬂ under these rules;

h) '"Family / legal heir " means;
1) in the case of a male emloyee the wife

ol : o or wives and childran of the emnloyee

' .and the widow or wiftows,children and
childten of a deceased son of the
emnloyee, nrovided thal if an emnloyee
nroves that his wife has been
judicially senarated from him or has
ceased under the annlicable law to be
entitled t, maintenance she shall
thenceforth be ‘eemed to be no longer a
member of the emloyee's family unless
the emnloyee Subsequently indicates by
exnress notification in writing te the
Board that she continge to be so
regarded;
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i) in the case of a female emloyee the
husband and children of the emloyee
and the widower, chiliren and
chiléren of a deceased son of the
emnloyee; nrovided that if an emn10ype
by notificatlon in writimng to the Board
bxnresses her deaire to exclude her
husband from her family the husbahd
shall thenceforth be deemed to be
no longer a member of the emloyeets
family in matters to which these
rules relate, unless the cinloyee

' stbsequently formally cancels in
writing the saig notification;

181) nrovided further that in the case of

. elther(1) or (11) 1ir a child of the
: emnloyee has been adonteq by another
nerson, and if miler the nersonal law
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of the ado~ted the adontion is lerally recognised

a child shall be considered as excluded from the

family;

iv) In the case of a disnuled claim the narties
should'nroduce a succession certificate from
the commetent Court of Law, :

(7 R
V) Where|minor is involved a guradian-sghin
Certifilcate from the commetant Court of

Law should be nroduced.

"Financial Assistance" means the assistance which
an emloyee, or his family / legal heirs is entitled
to receive from the Fund. ‘

Words of masculine gender shall, unless a contrary
intention annears, be taken to inclnde the feminine
and vice versa;

Words of the nlnral number shall, unless a contrary
intention annears, be taken to include the singular
and vice versa.

Establishment of Fund: There shall with immediate effect

be established a fund to be called the Quaid-i-Azam Magzar
Management Board(Emnloyees) Welfare Fund. This fund shall
consist of the income constituting the ' canital' under
rule 2(g).

Purmose of the Fund and Termd and Conditiong of

Fipancial Assistance. :

1) °  The fund shall be utilised for the nurmose. of
nroviding financial essistance to emmloyees,
thelr families and legal heirs, at the time
of thelr death, retirement or leaving service.

2) The terms and conditions for the grant of financial
assistance shall be as follows: .

1) In the event of death, the family of the
deceased emnloyee shall be entitled to
financlal assistance to the extent of cke
_onée month's. basic nay for each comrleted-
}Ear of service subject to a maximqglﬁf”
twenty months nay; nrovided that if the

death occurs befor® the comnletion of §
e et

as conferring the status of a nadtural child, such



years service fthe, Tamily of the deceased -
il gl s i

en-loyee shall be entitle? to receive 5

months basic ray;

==t

ii) ©n volunﬁary or commulsory retirement or
leaving of service,the emloyee shall, 1if

he hag to his crrdit a winimum of ten comnleted
ekl o o

years of service, be entitled to one month'!s
pasic nay for each commleted year of service,

%gEQEEE‘ELjLJ@ximum of twenty months basic

nay.

o—

Caleylation of Financial Assistance: Financlal

agsistance shall be calculated on the basis of the

last basic nay drawn.

Restriction on nayment of Financilal Assigtance:

Financieal assistance shall not be nayable to an
emnloyee if he has been dismissed or his services have

been terminated for misconduct.

Additionality.of Financial Assistance:

? .
$he financial assistance 4s nrovided in these

. %
rules will be admissible in addition to entitled
L]
nayments on account of Contributgry Provident

Fond.

Enlargement of the Scone of the Fynd.

prior amnroval of the Board for enlargement of

the scone of the fund wonld be essential.

The Manager,

3%7 ’
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( MUHMMAD NAFIS )
SECTLUN OFFICER
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6. Secretary,
Ministry of Housing and Works,
Government of Pakistan,
Islamabad '

7. Chief Secretary,
Government of Sindh,
Civil Secretariat, '
Karachi

8. Director General,
Karachi Development Authority,
Karachi

< Administrator,
Karachi Metropolitan Corporation
Karachi

10.  Corps Co}nmander,
5-Corps '
Karachi

Subject: MINUTES OF THE 48™ MEETING OF QUAID-E-AZAM
MAZAR MANAGEMENT BOARD (QMMB)

Sir/Madam, _ : £
: ' [ am directed to forward herewith minutes of the 48" meeting of the

Quaid-e-Azam Mazar Management Board, held on 24 June, 2000 at Karachi , for
information and necessary action, p_lease. '

/

Encl: As _above (IRFAN ANJUM)
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i . 20: The Committee had since finalized its recommendations. Its report was
presented to, and considered by, the Board.
Decision
2L The Board took the following decisions:
(a) Minister for Environment. Local Government, and Rural
| Development/Chairman, QMMB, may like to address a d.o. letter to
Governor, Sindh, soliciting a favourable consideration of the request
of the QMMB employees regarding allotment of residential flats;
(b) Admissibility of gratuity period may be enhanced from the existing

l (©
! (d)

1
;

(h)

maximum limit of 20 years to 30 years, having & financial implication
of Rs.1.8 million over the next ten years, as worked out by
R.E,QMMB;

Accountant General, Sindh/Honorary Treasurers, QMMB, may, after
due consideration, finalize the "Pension Scheme" at the earliest and
present the same before the QMMB for consideration. A Pension
Fund may be instituted for the purpose;

Employees of the QMMB may continue to be paid house rent
allowance @ 45% of the basic of the pay scale, as admissible to

government employees,

The facility of selection grade may be provided to QMMB employees
in their relevant cadres/grades and 33% of the posts in BS 1 to BS7,
Bs i1, and BS 12, may be placed in selection grade as recommended/.

As per SESSI Act, hundred per cent contribution should be
made/borne by the employer, Viz, QMMB, and 50% contribution now
required from the employees may be waived,;

Stipend @ Rs.500 per child per annum may be allowed to two-school-
going children (instcad of one school-going child);

QMMB may follow the same policy, as‘is followed by Federal

Government, in the matter of appointment on preferential basis, if

any. of the children of its retired/deceased employees: and

Recommendations of the Committee recarding  admissibility of

conveyance allowance 1o QMM B employees residing in statf quarters

were endorsed.




